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You’ve no doubt heard some of the bad 
things about Millennial-age workers.... 
how they are very talented, but ready to 

quit their job at the drop of the hat for greener pas-
tures should a better offer come along.

In today’s fast-paced, competitive, global econ-
omy, companies need as many talented workers as 
they can find. So how can today’s businesses hang 
on to outstanding young talent? There is good news: 
Millennials, it turns out, ARE willing to stay IF it’s 
a great place to work at.

“At the 100 Best Workplaces for Millennials, 
88% of younger employees say they plan to stay 
long-term. These employees were also nearly 3 
times as likely to be engaged at work, compared to 
other age and demographic groups.

“In other words, these employers have cracked 
the code on how to retain Millennials,” said 
Michael Bush, CEO of Great Place to Work in 
announcing the release of the global people analyt-
ics and consulting firm’s annual ranking of the 2018 
Best Workplaces for Millennials, in partnership with 
FORTUNE. (The list appears later in this article.)

Here are five key methods for hanging on to 
Millennial-age talent:

v Create authentic and meaningful profes-
sional opportunities such as industry leadership, 
philanthropy, teamwork, or other company purpose 
where they can make an impact. Millennials want to 
make a difference, and they want their companies 
to, too.

v Focus on your Millennial leaders – Ensure 
they’re getting the professional development, feed-
back, and mentoring they need. Forget the 401Ks 
and many traditional “bennies,” Millennials want 
leadership and career development.

v Lead with sincerity – Leaders should “prac-
tice what they preach.” Millennials will spot pho-
nies a mile away and bolt for another firm at their 
earliest chance.

v Strengthen your employer brand – Promote 
your workplace with the same zeal as your products 
and/or services. Too many companies ignore the 
help, and then wonder why employers aren’t that 
jazzed to promote the company’s goods.
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CLIP-N-SAVE!               www.eatingwell.com

Healthy Recipe: Power Salad

!

INGREDIENTS:
• 6 cups prepared salad
• 1 cup shredded carrots
• 2 tablespoons red onion, chopped
• ¼ cup creamy ranch dressing
• 10 cherry tomatoes
• 4 slices roast turkey breast, cut up
• 2 sliced reduced-fat Swiss cheese, cut up

NUTRITIONAL VALUE:
• Calories per serving: 180
• Protein: 21 g.
• Carbohydrates: 19 g.
• Sodium: 757 mg.
• Fat: 4 g.
• Fiber: 6 g.

DIRECTIONS:
 Toss salad, carrots, onion, and dressing 
in large bowl until coated. Divide 
between two plates.

 Arrange tomatoes, turkey, and cheese 
on top of the salad. 

Serving size: 2, about 4 cups each.

Questions and Answers

Saving for 
Retirement

Q: I just turned 45, and I 
recently starting having money 
taken out of my paycheck for that 
very purpose. Any other tips?

A: First, I commend you for 
recognizing that need earlier than 
many people. You are also doing a 
good thing by having money with-
drawn automatically from your 
checks. You can’t spend money 
you never see! But you didn’t say 
how much. At a minimum, save 
1% of your earnings each payroll 
period. When you get a salary 
increase, add more to your savings 
while spending some. For 
instance, when you get a 3% 
increase at work, save 2% and 
spend the other 1%. If you receive 
a 5% raise, save 3% and spend 
2%, and so on. Good luck. 

Source: Bill Losey, author of “Retire in 
a Weekend! The Baby Boomer’s Guide to 
Making Work Optional.”
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v Offer a great workplace for all – Treat all employees equally, 
no matter their background or role in the organization. Old boy net-
works, backbiting, gossip …actually, these things have no place in 
any firm, Millennials or any age.

Top 20 of the 100 Best Workplaces for Millennials:

1. Ultimate Software
2. Salesforce
3. Edward Jones
4. Workday, Inc.
5. Kimley-Horn
6. Power Home Remodeling
7. Veterans United Home Loans
8. Hyatt Hotels Corp.
9. Kimpton Hotels & Restaurants
10. Progressive Insurance
11. Swinerton Inc.
12. Wegmans Food Markets, Inc.
13. Cooley LLP
14. Intuitive Research and Technology Corp.
15. HubSpot
16. Credit Acceptance
17. Capital One
18. West Monroe Partners
19. David Weekley Homes
20. Asana

The complete list of 100 best workplaces for Millennials can be 
found at https://www.greatplacetowork.com/best-workplaces/ 
millennials/2018. 
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